Message

From: bounce-33156941-62701352@listserv.unc.edu [bounce-33156941-62701352@listserv.unc.edu]
on behalf of  Occupational & Environmental Medicine for Clinicians & Public Health Professionals digest [occ-env-med-
|@listserv.unc.edu]

Sent: 5/29/2013 4:16:13 AM
To: occ-env-med-| digest recipients [occ-env-med-l@listserv.unc.edu]
Subject: occ-env-med-| digest: May 28, 2013

OCC-ENV-MED-L Digest for Tuesday, May 28, 2013.

New and recent blog posts from OH-world.org

RE: Envir. Health & its relationship to Occup. Health

Fwd: Envir. Health & its relationship to Occup. Health

Fwd: Envir. Health & its relationship to Occup. Health

Very interesting article about students, clothing manufacturers and working conditions

Re: Very interesting article about students, clothing manufacturers and working conditions
Re: Envir. Health & its relationship to Occup. Health

Fwd: Envir. Health & its relationship to Occup. Health

Sponsor Msg Axion Health: Ready for Flu Season? Is Your PHI and Data Secure?

ORI WR 2

Subject: New and recent blog posts from OH-world.org
From: John Cherrie <john.cherrie@iom-world.org>
Date: Tue, 28 May 2013 09:04:22 +0100
X-Message-Number: 1

Prostate cancer and night shift work

There have been a number of publications about night shift work and female
breast cancer, and I have posted on this topic before. Recently I read a
short commentary by Prof David Neal from Cambridge University about prostate
cancer and night shift work. Read about this on the blog.
http://johncherrie.blogspot.co.uk/2013/05/prostate-cancer-and-night-shift-wo
rk.html

Improving exposure judgment: a workshop at the American Industrial Hygiene
conference (AIHce)

A report on the two day workshop at AIHce on assessing inhalation, dermal
and noise exposure.

Day 1:
http://johncherrie.blogspot.co.uk/2013/05/improving-exposure-judgment-day-1-
of.html

Day 2:
http://johncherrie.blogspot.co.uk/2013/05/improving-exposure-judgment-day-2-
of.html

Check the blog using the sidebar view...
http://johncherrie.blogspot.co.uk/?view=sidebar

Other posts you may have missed...

Monitoring for Health Hazards at work now for iPad and Kindle

Kindle price £37.49 and paperback £49.90 (including VAT) $56.70 Kindle
price in the USA.
http://johncherrie.blogspot.com/2011/08/monitoring-for-health-hazards-at-wor
k.html

European regulators classify formaldehyde as a presumed carcinogen

The Committee for Risk Assessment (RAC) of the European Chemical Agency
(ECHA) has concluded that formaldehyde should be listed as a Spresumed human
carcinogen? (Carc. 1b) based on labeoratory animal evidence. This in 1in
contrast to the US National Toxicology Program's decision to classify
formaldehyde as a known human carcinogen in its 12th Report on Carcinogens
and by the International Agency for Research on Cancer (IARC). IARC decided
that '...formaldehyde is carcinogenic to humans, based on sufficient
evidence in humans and in experimental animals.
http://johncherrie.blogspot.co.uk/2013/02/european-regulators-classify.html

Parental use of pesticides and brain cancer risks in their children

Van Maele-Fabry and colleagues from have the Université catholique de
Louvain carried out a review to investigate associations between brain
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cancer in kids and parental exposure to pesticides. Read about their
results...
http://johncherrie.blogspot.co.uk/2013/04/parental-use-of-pesticides-and-bri
an.html

Docmed to fail?

The Scottish Government has announced ambitious plans for the country to
become tobacco-free by 2034, and to achieve this they want to have less than
five per cent the population smoking at that time.
http://johncherrie.blogspot.co.uk/2013/03/doomed-to-fail . html

Cadmium and the risk of breast cancer

A recently published study from a team in Japan describes an investigation
of the association between breast cancer and cadmium exposures in women.
http://johncherrie.blogspot.co.uk/2013/02/cadmium-and-risk-of-breast-cancer.
html

Breast cancer and work

Brophy and colleagues describe a case-control study of breast cancer in
Ontaric, Canada that links several occupations with increased risks. Is the
study reliable? Read my views.
http://johncherrie.blogspot.co.uk/2012/12/breast-cancer-and-work.html

Details of the next Inhaled Particles Symposium are available at...
www . InhaledParticles.org

Sign up for more information by emailing... conferences@bohs.org

Professor John Cherrie PhD, BSc, FFOH
Research Director

Institute of Occupational Medicine
Research Avenue North

Riccarton

Edinburgh

EH14 4AP

Tel: 0131 449 8032
Fax: 0131 449 8084
Mob: 07796 261 688
Email: john.cherrie@iom-world.org

web: sSkype: johncherrie
web: Personal blog: www.OH-world.org

The Institute of Occupational Medicine (IOM) is a company 1imited by guarantee, registered in Scotland
(No.5C123972) and a Registered Scottish Charity (No.SC000365). IOM Consulting Ltd is a wholly owned
subsidiary of I0M and a private lTimited company registered in Scotland (Ne. SC205670). Registered Office:
Research Avenue North, Riccarton, Edinburgh, EH14 4AP, Tel +44 (0)131 449 8000.

This email and any files transmitted with it are confidential and intended solely for the use of the
individual or entity to whom they are addressed. If you have received this email in error please notify
the sender - john.cherrie@iom-world.org - immediately and delete the message from your system. All IOM
email is virus scanned but the recipient should also check this email and any attachments for the
presence of viruses.

Subject: RE: Envir. Health & its relationship to Occup. Health
From: Laura Welch <Lwelch@cpwr.com>

Date: Tue, 28 May 2013 14:48:31 +0000

X-Message-Number: 2

NIOSH has a webpage on Total worker Health that has a set of principles which ocutline a model. The

second Tink is the essential elements. In addition, NIOSH funds 4 centers to conduct research in this
area, and you can see all the on-going research through Tinks eon the NIOSH home page for TwH.
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A lot of "integrated" programs are essentially wellness in the workplace - for example, programs that
focus on individual solutions for "stress" at work, and that do not include any assessment of work
organization as a cause of adverse health cutcomes.

http://www.cdc.gov/niosh/TwH/
http://www.cdc.gov/niosh/docs/2010-140/pdfs/2010-140.pdf
Laurie

Laura S welch MD

Medical Director

CPWR - The Center for Construction Research and Training
8484 Georgia Ave

Silver Spring MD 20910

301-578-8500

301-495-8505 (direct)

301-578-8572 (fax)

www . cpwr . com<http://www. cpwr. com/>

From: bounce-33152048-6853406@11istserv.unc.edu [mailto:bounce-33152048-6853406@1istserv.unc.edu] On
Behalf of Andrew Cutz

Sent: Monday, May 27, 2013 8:18 PM

To: Laura welch

Cc: Kathy Kirkland; Andrew Cutz, CIH

Subject: [occ-env-med-1] Envir. Health & its relationship to Occup. Health

Further to my earlier posting to the GlobalOccHyg List - can you please pin-peint 'public health policy’
models which would incorporate both environmental and occupaticnal health paradigms? who is looking at
the 'Big Picture'?

Best,

Andrew Cutz, CIH
Markham, oOntario, Canada

Email: | Personal Matters / Ex. 6 i

FURTHER TO...

To: globalocchyg-Tist@yahoogroups.com

From: andrewcutz@hotmail.com

Date: Sat, 25 May 2013 20:07:49 -0400

Subject: [globalocchyg-Tist] Environmental Health and its relationship to Occupational Health

Saturday, May 25, 2013

Dear GlobalNetters and Friends,

I am 1?oking for a short presentation on "Environmental Health and its relationship to Occupational
ggilé: iike a simple question... but is it7 where would one start with the comparisons?

Please email me *directly* with any leads at <andrewcutz@hotmail.com>.

Thanks a million,

Andrew Cutz, CIH
Markham, ontario, Canada

Email: i Personal Matters / Ex.6 i

Reply via web post<http://groups.yahoo.com/group/globalocchyg-
Tist/post%3b_y1c=X30DMTIwaDAXd]YOBFITAZK3MZUSNZEOBGAycETkAZEIM]Y2MZgEZ3 Jwc3BIZAMXNZAIMDYYM] E1BG1ZzZ0TkAzQy
ODUEC2VjA2Z0cgRzbGsDcnBseQRzdG 1 tZQMxMzY5NTI20Dex?act=reply&messageNum=4285>

Reply to sender

<mailto:andrewcutz@hotmail.com?subject=Re%3A%20Environmental%20Health%20and%20its%20relationship%20to%200
ccupational%20Health>
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Reply to group <mailto:globalocchyg-
Tist@yahoogroups.com?subject=Re%3A%20Environmental%20Health%20and%201ts%20relationship%20to%200ccupationa
1%20Health>

Start a New Topic<http://groups.yahoo.com/group/globalocchyg-
Tist/post%3b_ylc=X30DMTITMGNT YWIXBFITAZK3MzUSNZEOBGAYCcETkAZEIM]Y2MZzgEZ3 Jwc3BIZAMXNZAIMDYYM] ELBHNT YWNmdHIE
C2XrA250cGMEC3RpbWUDMTM20TUYNIg3MQ-->

Messages 1in this topic<http://groups.yahoo.com/group/globalocchyg-
Tist/message/4285%3b_y1c=X30DMTMOdGpkbnFUBF9TAZK3MzUSNZEOBGAY cET1kAZELIM]Y2MZzgEZ3 Jwc3BI ZAMXNZALIMDYYM]E1BGLZ
Z01kAZzQyODUEC2VjA2ZOcgRZzbGsDANRWYWRZAG ] tZQMxMzYSNTI 20DexBHRwYO 1kAazQyoDU-> (1)

Recent Activity:

Visit Your Group<http://groups.yahoo.com/group/globalocchyg-
Tist%3b_y1c=X30DMTI1bmkzcTVkBF9TAZK3MZUSNZEOBGAYCcETkAZEIM] Y2MZgEZ3Iwc3BIZAMXNZAIMD YYMFELBHNT YWN2dGWEC2 XA
3ZnaHAEC3RpbWUDMTM20TUYN g 3MQ-->

To Post a message, send it to: globalocchyg-11ist@eGroups. com

To Unsubscribe, send a blank message to: globalocchyg-Tist-unsubscribe@eGroups.com

[Image removed by sender. Yahoo!
Groups]<http://groups.yahco.com/%3b_y1c=X30DMTIKNjU5ZGZXBFITAZk3NDCc2ZNTkwBGdycETkAZEIM]Y2MzgEZ3Iwc3BIZAMXN
ZAIMDYYMJEIBHNT YWNmdHIEC2xrA2dmcARZAG]T tZQMxMzYSNTI20DCx>

Switch to: Text-only<mailto:globalocchyg-list-

traditional@yahoogroups. com?subject=Change%20Delivery%20Format:%20Traditional>, Daily
Digest<mailto:globalocchyg-Tist-digest@yahoogroups.com?subject=Email%20Delivery:%20Digest> *
Unsubscribe<mailto:globalocchyg-Tist-unsubscribe@yahoogroups.com?subject=Unsubscribe> * Terms of
Use<http://docs.yahoo.com/info/terms/> * Send us Feedback
<mailto:ygroupsnotifications@yahoogroups.com?subject=Feedback%20on%20the%20redesigned%20individual%20mail
%20v1>

Please remove this footer before replying to the forum.

You are currently receiving Occ-Env-Med-L, a free discussion forum for clinical and public health
professionals (only) about topics in Occupational & Environmental Medicine, housed at the University of
N.Carolina School of Public Health.

Today's Sponsor: Axion Health<http://axionhealth.com/occ-env-med-1> <Clinically Driven OHS Software
solutions www . axionhealth.com<http://axionhealth.com/occ-env-med-1>

Axion Health<http://axionhealth.com/occ-env-med-1> provides employee health, cccupational health, medical
surveillance, and emergency preparedness software for health systems, industry, and government agencies.
Axion Health's ReadySet is a mobile friendly, web-based solution that is easy to use, Internet-
accessible, HIPAA-compliant, and 100% paperless. The solution also offers robust integrations with
clinical, HR, information and regulatory systems. For more information, toll free 877 770
3073<tel:877%20770%203073>.

To broadcast to all readers, send your msg to Occ-Env-Med-L@listserv.unc.edu

Your messages are sent to: lwelch@cpwr.com

To discontinue, send a blank email from that address, to Teave-33152048-
6853406.d8c4feblc5b34af193634F2bee3468cl@listserv.unc.edu

For help: Contact GNGreenberg@gmail.com or visit http://subscribe.occhealthnews.net

Archives are stored at http://archives.occhealthnews.net

Subject: Fwd: Envir. Health & its relationship to Occup. Health
From: ralippin@acl.com

Date: Tue, 28 May 2013 13:19:02 -0400 (EDT)

X-Message-Number: 3

Dr. welch,

Thanks!- In July 2007 I wrote a critique of US Corporate EAP programs entiled "US CORPORATE EAP PROGRAMS-
OVERSIGHT,ORWELLTIAN OR SOVIET PSYCHIATRY REDUX?'

One of the central points of my blog was that most EAP's failed to define and count workstress.

Here is my 2007 critique- http://medicalcrises.blogspot.com/2007_07_01_archive.html

I doubt if much has changed since 20077

Rick Lippin MD,FACOEM
Southampten, Pa

————— original Message-----

From: Laura Welch <iLwelch@cpwr.com>

To: Occ-Env-Med-L <ralippin@aol.com>
Cc: Kathy Kirkland <kkirkland@aocec.org>
Sent: Tue, May 28, 2013 10:50 am
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Subject: RE: [occ-env-med-1] Envir. Health & its relationship to Occup. Health

NIOSH has a webpage on Total Worker Health that has a set of principles which outline a model. The
second Tink is the essential elements. In addition, NIOSH funds 4 centers to conduct research in this
area, and you can see all the on-going research through links on the NIOSH home page for TwH.

A Tot of “integrated” programs are essentially wellness in the workplace — for example, programs that
focus on individual solutions for “stress” at work, and that do not include any assessment of work

organization as a cause of adverse health outcomes.
http://www.cdc.gov/niosh/TwH/

http://www.cdc.gov/niosh/docs/2010-140/pdfs/2010-140.pdf

Laurie

Laura S welch mD

Medical Director

CPWR - The Center for Construction Research and Training
8484 Georgia Ave

Silver Spring MD 20910

301-578-8500

301-495-8505 (direct)

301-578-8572 (fax)

www . Cpwr . com

.occhealthnews.net

Subject: Fwd: Envir. Health & its relationship to Occup. Health
From: wolf kirsten <wk@wolfkirsten.com>

Date: Tue, 28 May 2013 10:34:29 -0700

X-Message-Number: 4

I agree very much with you, Laura. Often, programs do not move beyond

individual solutions. There is a need for approaches which look at the

psychosocial work environment. The World Health Organization (wHO)
Healthy workplace Model for Action does a good job highlighting a
truly integrated and comprehensive approach and has global relevance:

http://www.who.int/occupational_health/healthy_workplaces/en/index.html

Regards,
wolf

wolf Kirsten

Internaticnal Health Consulting
Tucson, USA / Hamburg, Germany
Tel: 1-520-3054956

Twitter: @olfKirsten

skype: wolf.kirsten

Email: wk@wolfkirsten.com
Internet: www.wolfkirsten.com
Blog: http://wolfkirsten.com/blog

Begin forwarded message:

research in this area, and you can see all the on-going research

> From: Laura Welch <iWelch@cpwr.com>

> Date: 28. Mai 2013 07:48:31 GMT-07:00

> To: Occ-Env-Med-L <wk@wolfkirsten.com>

> Cc: Kathy Kirkland <kkirkland@acec.org>

> Subject: RE: [occ-env-med-1] Envir. Health & its relationship to
> Occup. Health

> Reply-To: Laura Welch <Lwelch@cpwr.com>

>

> NIOSH has a webpage on Total wWorker Health that has a set of

> principles which outline a model. The second Tink is the

> essential elements. In addition, NIOSH funds 4 centers to conduct
>
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through Tinks on the NIOSH home page for TwH.

A Tot of @integrated® programs are essentially wellness in the
workplace € for example, programs that focus on individual solutions

for @stress€ at work, and that do not include any assessment of work
organization as a cause of adverse health cutcomes.

http://www.cdc.gov/niosh/TwH/
http://www.cdc.gov/niosh/docs/2010-140/pdfs/2010-140.pdf
Laurie

Laura S welch MD

Medical Director

CPWR - The Center for Construction Research and Training
8484 Georgia Ave

Silver Spring MD 20910

301-578-8500

301-495-8505 (direct)

301-578-8572 (fax)

WWW. Cpwr . com

From: bounce-33152048-6853406@T1istserv.unc.edu [mailto:bounce-33152048-6853406@11istserv.unc.edu
1 on Behalf of Andrew cCutz

Sent: Monday, May 27, 2013 8:18 PM

To: Laura welch

Cc: Kathy Kirkland; Andrew Cutz, CIH

Subject: [occ-env-med-1] Envir. Health & its relationship to Occup.

Health

Further to my earlier posting to the GlobalOccHyg List - can you
please pin-point "public health policy’' models which would
incorporate both environmental and occupational health paradigms?
who is looking at the 'Big Picture'?

Best,

Andrew Cutz, CIH
Markham, ontario, Canada

Email: ! Personal Matters / Ex. 6 i

FURTHER TO...

To: globalocchyg-1ist@yahoogroups.com

From: andrewcutz@hotmail.com

Date: Sat, 25 May 2013 20:07:49 -0400

Subject: [globalocchyg-list] Environmental Health and 1its
relationship to Occupational Health

Saturday, May 25, 2013

Dear GlobalNetters and Friends,

I am Tooking for a short presentation on 'Environmental Health and

its relationship to Occupational Health'.

Sounds Tike a simple question... but is it? Wwhere would one start
with the comparisons?

Please email me *directly* with any leads at <andrewcutz@hotmail.com>.
Thanks a million,

Andrew Cutz, CIH
Markham, Ontario, Canada

Email: ! Personal Matters / Ex. 6 !

EgﬁTy via web post
Reply to sender
Reply to group
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Start a New Topic

Messages in this topic (1)

RECENT ACTIVITY:

Visit Your Group

To Post a message, send it to: globalocchyg-Tist@eGroups.com

To Unsubscribe, send a blank message to: globalocchyg-Tist-unsubscribe@eGroups.com

Switch to: Text-only, Daily Digest € Unsubscribe € Terms of Use &
Send us Feedback

Please remove this footer before replying to the forum.

You are currently receiving Occ-Env-Med-L, a free discussion forum
for clinical and public health professionals (only) about topics in
Occupational & Environmental Medicine, housed at the University of
N.Carolina School of Public Health.

Today's Sponsor: Axion Health Clinically Driven OHS Software
Solutions  www.axionhealth.com

Axion Health provides employee health, occupational health, medical
surveillance, and emergency preparedness software for health

systems, industry, and government agencies. Axion Health€s ReadySet

is a mobile friendly, web-based solution that is easy to use,
Internet-accessible, HIPAA-compliant, and 100% paperless. The

solution also offers robust integrations with clinical, HR,

information and regulatory systems. For more information, toll free

877 770 3073.

To broadcast to all readers, send your msg to Occ-Env-Med-L@listserv.unc.edu
Your messages are sent to: lTwelch@cpwr.com

To discontinue, send a blank email from that address, to leave-33152048-
853406.d8c4feblc5b34af193634f2bee3468cl@listserv.unc.edu

For help: Contact GNGreenberg@gmail.com or visit http://subscribe.occhealthnews.net
Archives are stored at http://archives.occhealthnews.net

Please remove this footer before replying to the forum.

You are currently receiving Occ-Env-Med-L, a free discussion forum
for clinical and public health professionals (only) about topics in
Occupational & Environmental Medicine, housed at the University of
N.Carolina School of Public Health.

Today's Sponsor: Axion Health (Clinically Driven OHS Software
Solutions  www.axionhealth.com

Axion Health provides employee health, occupational health, medical
surveillance, and emergency preparedness software for health
systems, industry, and government agencies. Axion Health€s ReadySet
is a mobile friendly, web-based solution that is easy to use,
Internet-accessible, HIPAA-compliant, and 100% paperless. The
solution also offers robust integrations with clinical, HR,
information and regulatory systems. For more information, toll free
877 770 3073.

To broadcast to all readers, send your msg to Occ-Env-Med-L@listserv.unc.edu
Your messages are sent to: wk@wolfkirsten.com

To discontinue, send a blank email from that address, to leave-33153446-
853990.¢c1a6lbc89f6812152b39¢c67904dd691d@Tistserv.unc.edu

For help: Contact GNGreenberg@gmail.com or visit http://subscribe.occhealthnews.net

Archives are stored at http://archives.occhealthnews.net
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Subject: Very interesting article about students, clothing manufacturers and working conditions
From: David Goldsmith <dgoldsmi@gwu.edu>

Date: Tue, 28 May 2013 14:20:11 -0400

X-Message-Number: 5

This morning's wWashington Post has an article that takes the discussion
about working conditions in developing countries into another realm:
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student protests about garment makers treatment of their workers. Using
Georgetown's (and Duke) students' concern has led to preferred marketing of
school-Togo apparel to those companies responding to workplace health and
safety concerns. For example, Alta Gracia, the label of a SC company
trying to carve a niche on university campuses by paying above-average
wages in contrast to Nike and Addidas.

See <
http://www.washingtonpost.com/business/economy/university-logos-become-weapons-in-debate-over-textile-
factory-working-conditions/2013/05/27/503bbe06-c3da-11e2-8c3b-0b5e%9247e8ca_story.html

>.

It cheers this old epidemiologist’'s heart to read that some young people
are trying to change the working conditions for the world's apparel
workers. Good for these students, such as Natalia Margolis, a recent
Georgetown graduate who is involved with United Students Against
Sweatshops, Thanks to these folks, maybe there is a reason to think of a
positive future.

David F. Goldsmith, PhD
George Washington and Georgetown Universities
www . OccupationalEpi.com

Subject: Re: Very interesting article about students, clothing manufacturers and working conditions
From: Jinn Schladweiler <schlaj@u.washington.edu>

Date: Tue, 28 May 2013 13:56:57 -0700 (PDT)

X-Message-Number: &

I used to think about younger students in this light as well. At 37 I am older than most of the students
at the University of washington even in our Health Sciences programs (med school, school of nursing,
pharmacy, etc.).

I read articles Tike this, with dismay:

The Internet 'Narcissism Epidemic’
http://www.theatlantic.com/health/archive/2013/03/the-internet-narcissism-epidemic/274336/

But then I know my younger colleagues are great when I see the hard work of student associations like:

our ERC, Northwest Center for Occupational Health & sSafety involves graduate and undergrad students in
projects.
http://depts.washington.edu/nwcohs/

UW United Students Against Sweatshops
Students fighting with workers for justice on our campus and around the world
http://uwseattle.usas.org/

And we have UW students involved in leadership of United Students Against Sweatshops
http://usas.org/about/national-leadership/

we are lucky to have the Harry Bridges Center for Labor Studies and there are many scholarships, a minor
and a Tot of unergraduate involvement. They recently sponsered a survivor from a Bangladeshi garment
factory fire to some out and talk about her experiences.

http://depts.washington.edu/pcls/

Also keep in mind that younger folks have more debt from school and less opportunies for work. In
addition housing and medical care is more expensive. It is thought that the younger generation may not
Tive as long as their parents as there are higher expected rates obesity and DMII. So the younger
generations (including mine) have challenges that may make them appear to be self-centered, when in fact,
they are just trying to make it to the next unemployment check.

Just some food for thought.

Thank you.

Jinn

Jennifer Schladweiler, RN, BSN, BA
NIOSH ERC Trainee

Occupational & Environmental Health
Graduate Nursing Program

University of washington

on Tue, 28 May 2013, David Goldsmith wrote:
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> This morning's Washington Post has an article that takes the discussion about working conditions in
developing countries into another

> realm: student protests about garment makers treatment of their workers.€ Using Georgetown's (and
Duke) students' concern has led to
> preferred marketing of school-logo apparel to those companies responding to workplace health and safety

concerns.€ For example, Alta

> Gracia, the label of a SC company trying to carve a niche on university campuses by paying above-
average wages in contrast to Nike

> and Addidas.

>

> See<http://www.washingtonpost.com/business/economy/university-logos-become-weapons-in-debate-over-
textile-factory-working-conditions/20

> 13/05/27/503bbe06-c3da-11e2-8c3b-0b5e9247e8ca_story.html>.

>

> It cheers this old epidemiologist's heart to read that some young people are trying to change the
working conditions for the world's

> apparel workers.€ Good for these students, such as Natalia Margolis, a recent Georgetown graduate who
is involved with United

> Students Against Sweatshops,€ Thanks to these folks, maybe there is a reason to think of a positive
future.

>

> David F. Goldsmith, PhD

> George Washington and Georgetown Universities

> www.OccupationalEpi.com

>

)

>

> Please remove this footer before replying to the forum.

>

> You are currently receiving Occ-Env-Med-L, a free discussion forum for clinical and public health

professionals (only) about topics

> in Occupational & Environmental Medicine, housed at the University of N.Carolina School of Public
Health.

>

> Today's Sponsor:@Axion Health€® Clinically Driven OHS Software Solutions@@€©www.axionhealth.com
>

> Axion Health@provides employee health, occupational health, medical surveillance, and emergency
preparedness software for health

> systems, industry, and government agencies.@Axion Health€s ReadySet is a mobile friendly, web-based
solution that is easy to use,

> Internet-accessible, HIPAA-compliant, and 100% paperless. The solution also offers robust
integrations@with clinical, HR, information

> and regulatory systems. For more information, toll free877 770 3073.€

>

> To broadcast to all readers, send your msg to Occ-Env-Med-L@listserv.unc.edu
>

> Your messages are sent to: schlaj@u.washington.edu

> To discontinue, send a blank email from that address, to Teave-33155200-
53058128.39760e086b58F57bb5fcebd7e6d96353@Tistserv.unc.edu

>

> For help: Contact GNGreenberg@gmail.com or visit http://subscribe.occhealthnews.net
>

> Archives are stored at http://archives.occhealthnews.net

>

>

>

Subject: Re: Envir. Health & its relationship to Occup. Health
From: Tee Guidotti <tee.guidotti@gmail.com>

Date: Tue, 28 May 2013 22:22:10 -0400

X-Message-Number: 7

Having observed the development of these programs for 30 years, I've seen
them go through phases, which can be identified by the terms they were
using at the time. I would be curicus to know what wolf thinks, since he is
at the center of this.

"Quality of working 1ife" was popular in the 1970's but died in the early
1980's. Those people thought that office decor was everything, believed
fervently in the Hawthorne Effect, and thought that occupational health and
safety problems had all been solved. They were idiots.

I think that "health promotion in the workplace™ was an only
partially-successful outreach largely managed by fitness instructors (who
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were just beginning to professionalize) that emphasized exercise and spiffy
gyms and therefore made the young and healthy healthier. It took a lot of
the wind out of the sails of "'preventive medicine” at the time (altho PM
didn't see it that way) by repackaging clinical prevention and plugging
into a richer funding source in the private sector. Some of those people
drifted off and became personal trainers, I would bet. About this time
there were also a bunch of certification programs preoliferating to show
that people had credentials to run individualized health promotion
activities. There was a marketing feeding frenzy in the early 1980's to
sell health prometion programs to companies.

"Worksite health promotion" came along a few years later and seemed to have
a broader view but still treated personal health in isolation. Its
advocates acted as if it occupaticnal health was icky and nasty, and
someone else's problem. They much preferred to work in health fairs, clean
offices, and spiffy gyms. Self-respecting medical directors tried to stay
clear of these programs until it became obvious (around 1987 or so) that
management really wanted them as recruitment tools, and so it was either
get with the program (because they had strong management champions) or let
a fitness instructor launch a program that would be funded by a painful
carve-out from the oh budget.

"Wellness" them came along and seemed at first to be code for "managing
health care costs by reducing demand and steering health care" and seemed
to be focusing on individual cases of chronic il1lness among workers, which,
of course, is sort of the opposite of promoting wellness. (But it was
oriented toward tertiary prevention, we can grant them that.) But
"wellness" seemed over time to grow into something a little more
comprehensive: "wellness in the workplace'", and the managers that signed on
weren't always ignoring chs anymore, as their predecessors had done.
Remember that bosses in HR and with responsibilities for this area turn
over frequently and the new ones pick up the management fads that are
current when they come into their new assignments. So there is a cohort
effect to these things. Also, graduates from PE, training, and health ed
programs were not running the corporate programs at the operational level
much anymore

wellness begat "health and productivity management”. Now we were getting
somewhere. The people promoting this seemed to have a clue and were able to
make the transition between what kept a person at work and how that person
felt and was able to function in their personal 1ife. I think that this was
at least in part a generational thing, because the leaders of the "H&P"
school of thought knew a thing or two about oh

The former head of ¢DC wanted desperately to subordinate NIOSH and turn it
into a "center" with a mission 1ike all the other CDC centers, although its
separate mission and legislative mandate seemed clear to us. I believe that
she thought ohs was over-emphasized and that NIOSH was over-built for 1its
purpose. I remember an excruciating NIOSH conference here in Washington in
the early 2000's where ohs was barely mentioned - it was surreal.

Now I think that there is a creative synthesis going on and the currently
renewed emphasis on stress in the US (catching up to the EU) is meeting a
more nuanced idea of health promotion that follows more of an Ottawa
Charter orientation. Above all, I think that there is a new sense that
promoting workers' health may be good for the employer but it is also very
good for the worker and the worker's family, but that health promotion
cannot replace sound ohs management.

I would be very interested to hear if anyone else has the same impression
of how the field developed.

TLG

on Tue, May 28, 2013 at 1:34 PM, wolf kirsten <wk@wolfkirsten.com> wrote:

> I agree very much with you, Laura. often, programs do not move beyond

> individual solutions. There is a need for approaches which look at the

> psychosocial work environment. The world Health Organization (WHO) Healthy
> wWorkplace Model for Action does a good job highlighting a truly integrated
> and comprehensive approach and has global relevance:

> http://www.who.int/occupational_health/healthy_workplaces/en/index.html.

>

>

>

>

>

Regards,
wolf

wolf Kirsten

ED_002435_00001756-00010
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International Health Consulting
Tucson, USA / Hamburg, Germany
Tel: 1-520-3054956

Twitter: @wolfKirsten

Skype: wolf.kirsten

Email: wk@wolfkirsten.com
Internet: www.wolfkirsten.com
Blog: http://wolfkirsten.com/blog

Begin forwarded message:

*From: *Laura Welch <Lwelch@cpwr.com>

“Date: *28. Mai 2013 07:48:31 GMT-07:00

*To: *Occ-Env-Med-L <wk@wolfkirsten.com>

*Cc: *Kathy Kirkland <kkirkland@aocec.org>

*Subject: **RE: [occ-env-med-1] Envir. Health & its relationship to
Occup. Health*

*Reply-To: *Laura Welch <Lwelch@cpwr.com>

NIOSH has a webpage on Total wWorker Health that has a set of principles

which outline a model. The second 1ink is the essential elements. In
addition, NIOSH funds 4 centers to conduct research in this area, and you
can see all the on-going research through 1links on the NIOSH home page for
TWH. Fededede

dede dede

A Tot of @integrated programs are essentially wellness in the workplace €

for example, programs that focus on individual solutions for @stress€ at
work, and that do not include any assessment of work organization as a
cause of adverse health outcomes. *¥%*

ek dede

http://www.cdc.gov/niosh/TwH/*¥*¥**
http://www.cdc.gov/niosh/docs/2010-140/pdfs/2010-140 . pdf¥#s**

Laur--i ez’:z’n’n’c

Laura S Welch mD*¥#*

Medical Director*#**

CPWR - The Center for Construction Research and Training##**
8484 Georgia Avex#¥*

Silver Spring MD 20910Q%%**

301-578-8500% %=

301-495-8505 (direct)#w¥*

301-578-8572 (fax)¥wx*

WWW . CpWI . com¥ ¥ ¥

dede dede

*From:* bounce-33152048-6853406@11istserv.unc.edu [
mailto:bounce-33152048-6853406@1istserv.unc.edu<bounce-33152048-6853406@Tistserv.unc.edu>
1 *on Behalf of *Andrew Cutz

*Sent:* Monday, May 27, 2013 8:18 PM

*To:* Laura welch

*Cc:* Kathy Kirkland; Andrew Cutz, CIH

*Subject:* [occ-env-med-1] Envir. Health & its relationship to Occup.

Hea1th****

Further to my earlier posting to the* GlobalOccHyg List* - can you please
pin-point* 'public health policy' models* which would incorporate both
environmental and occupational health paradigms? *who is looking at the
"Big Picture'?*

Best,

Andrew Cutz, CIH
Markham, Ontario, Canada

Email: | Personal Matters / Ex. 6 !

To: globalocchyg-1ist@yahoogroups.com

From: andrewcutz@hotmail.com

Date: Sat, 25 May 2013 20:07:49 -0400

Subject: [globaleocchyg-1ist] Environmental Health and its relationship to
Occupational Health
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fededede

dede dede

*Saturday, May 25, 2013*

Dear GlobalNetters and Friends,

I am looking for a short presentation on '*Environmental Health and 1its
relationship to Occupational Health*'.

Sounds Tike a simple question... but is it? where would one start with
the comparisons?

Please email me *directly* with any leads at <andrewcutz@hotmail.com>.
Thanks a million,

Andrew Cutz, CIH
Markham, Ontario, Canada

[ TN

Email: | Personal Matters /Ex. 6 F#+*¥

dededede

*Rep]y.via web post<http://groups.yahoo.com/group/globalocchyg-
Tist/post%3b_y1c=X30DMTIwaDAXd]YOBFITAZK3MZzUSNZEOBGAyYcETkAZEIM]Y2MZgEZ3 Jwc3BIZAMXNZAIMDYYM]E1BG1ZzZ0TkAzQy
ODUEC2VjA2Z0cgRzbGsDcnBseQRzdG 1 tZQMxMzY5NTI20Dex?act=reply&messageNum=4285>

> ¥

> Reply to
sender<andrewcutz@hotmail.com?subject=Re%3A%20Environmental%20Health%20and%201its%20relationship%20to%200c
cupational%20Health>

> Fededede

> Reply to group<globalocchyg-
Tist@yahoogroups.com?subject=Re%3A%20Environmental%20Health%20and%201ts%20relationship%20to%200ccupationa
1%20Health>

> Fededede

> Start a New Topic<http://groups.yahoco.com/group/globalocchyg-
Tist/post%3b_y1c=X30DMTITMGNTYWLXBFITAZK3MZzUSNZEOBGdycETkAZEIM]Y2MZgEZ3 Jwc3BIZAMXNZAIMDYYMj ELBHNT YWNmdAHIE
C2XrA250cGMEC3RpbWUDMTM20TUYNIg3MQ-->

> Fededede
> Messages in this topic<http://groups.yahoo.com/group/globalocchyg-
Tist/message/4285%3b_y1c=X30DMTMOdGpkbnFUBF9TAZk3MzUSNZEOBGdYcETkAZELIM] Y2MZgEZ3 JWC3BI ZAMXNZALIMDYYMJE1BG1Z
Z0TkAzQyODUEC2ViA2Z0cgRzbGsDANRWYWRZAGT tZQMxMzYSNTI 20D cxBHRWYO TkAZQyODU ->

> (1):’:;’:7’:;’:

> *RECENT ACTIVITY:*%%%%

> Visit Your Group<http://groups.yahoo.com/group/globalocchyg-
Tist%3b_y1c=xX30DMTI1bmkzcTVkBF9TAZK3MZUSNZEOBGAYcETkAZEIM] Y2MZgEZ3Iwc3BIZAMXNZAIMDYYMIELBHNT YWN2dGWEC2XrA
3ZnaHAEC3RpbWUDMTM20TUYN g 3MQ-->

dededede

VVVVVVVVVVVVVVVVVVYVYVYVYVYV

\%

To Post a message, send it to: globalocchyg-Tist@eGroups.com

To Unsubscribe, send a blank message to:

globalocchyg-Tist-unsubscribe@eGroups.com****

[image: Image removed by sender. Yahoo!
Groups]<http://groups.yahco.com/%3b_y1c=X30DMTIKNjUSZGZXBFITAZK3INDC2NTkwBGdycETkAZEIM]Y2MzgEZ3Iwc3BIZAMXN
ZAIMDYYMJELBHNT YWNmdHIEC2xrA2dmcARZAG] tZOMXMZYSNTI20DCx>

dededede

>
>
>
>

\%

> Switch to: Text-oOnly<globalocchyg-Tist-
traditional@yahoogroups.com?subject=Change%20DeTlivery%20Format:%20Traditional>

> , Daily Digest<globalocchyg-Tist-digest@yahoogroups.com?subject=Email%20Delivery:%20Digest>

> € Unsubscribe<globalocchyg-Tist-unsubscribe@yahoogroups.com?subject=Unsubscribe>

> & Terms of Use <http://docs.yahoo.com/info/terms/> € Send us
Feedback<ygroupsnotifications@yahoogroups.com?subject=Feedback%200n%20the%20redesigned%20individual%20mai
1%20v1>

fededede

[image: Image removed by sender, ]###**
s Fededede

Please remove this footer before replying to the forum.##**

You are currently receiving Occ-Env-Med-L, a free discussion forum for

clinical and public health professionals (only) about topics in

Occupational & Environmental Medicine, housed at the University of

N.Carolina School of Public Health.###*

*Today's Sponsor: **Axion Health* <http://axionhealth.com/occ-env-med-1>

Clinically Driven OHS Software Solutions www . axionhealth.com<http://axionhealth.com/occ-env-med-1>

Axion Health <http://axionhealth.com/occ-env-med-1> provides employee
health, occupational health, medical surveillance, and emergency
preparedness software for health systems, industry, and government

VVVVVVVVVVVVYVYVVYVY
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agencies. Axion Health€s ReadySet is a mobile friendly, web-based solution
that is easy to use, Internet-accessible, HIPAA-compliant, and 100%
paperless. The solution also offers robust integrations* *with clinical,
HR, information and regulatory systems. For more information, toll free 877
770 3073 . Fededede

To broadcast to all readers, send your msg to
Occ-Env-Med-L@1istserv.unc.eduy®¥**

Your messages are sent to: lwelch@cpwr.com

To discontinue, send a blank email from that address, to
Teave-33152048-6853406.d8c4feblc5b34af19363412bee3468cl@listserv.unc.edu®*

For help: Contact GNGreenberg@gmail.com or visit
http://subscribe.occhealthnews.net

Archives are stored at http://archives.occhealthnews.net##¥*

Please remove this footer before replying to the forum.

You are currently receiving Occ-Env-Med-L, a free discussion forum for
clinical and public health professionals (only) about topics in
Occupational & Environmental Medicine, housed at the University of
N.Carolina School of Public Health.

*Today's Sponsor: **Axion Health* <http://axionhealth.com/occ-env-med-1>

Clinically Driven OHS Software Solutions www . axionhealth.**com<http://axionhealth.com/occ-env-med-1>

Fededede

Axion Health <http://axionhealth.com/occ-env-med-1> provides employee
health, occupaticnal health, medical surveillance, and emergency
preparedness software for health systems, industry, and government
agencies. Axion Health€s ReadySet is a mobile friendly, web-based
solution that is easy to use, Internet-accessible, HIPAA-compliant, and
100% paperless. The solution alsc offers robust integraticons* *with
clinical, HR, information and regulatory systems. For more information,
toll free 877 770 3073.

To broadcast to all readers, send your msg to
Occ-Env-Med-L@listserv.unc.edu

Your messages are sent to: wk@wolfkirsten.com
To discontinue, send a blank email from that address, to
lTeave-33153446-6853990.c1la61bc89f6812F52b39c67904dd691d@listserv.unc.edu

For help: Contact GNGreenberg@gmail.com or visit
http://subscribe.occhealthnews.net

Archives are stored at http://archives.occhealthnews.net

Please remove this footer before replying to the forum.

You are currently receiving Occ-Env-Med-L, a free discussion forum for
clinical and public health professionals (only) about topics in
Occupational & Environmental Medicine, housed at the University of
N.Carolina School of Public Health.

*Today's Sponsor: **Axion Health* <http://axionhealth.com/occc-env-med-1>

Clinically briven OHS Software Solutions www . axionhealth.**com**<http://axionhealth.com/occ-env-med-

dededede

Axion Health <http://axionhealth.com/occ-env-med-1> provides employee
health, occupational health, medical surveillance, and emergency
preparedness software for health systems, industry, and government

agencies. Axion Health€s ReadySet is a mobile friendly, web-based
solution that is easy to use, Internet-accessible, HIPAA-compliant, and
100% paperless. The solution also offers robust integrations* *with
clinical, HR, information and regulatory systems. For more information,
toll free 877 770 3073.

To broadcast to all readers, send your msg to
Occ-Env-Med-L@listserv.unc.edu
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Your messages are sent to: tee.guidotti@gmail.com
To discontinue, send a blank email from that address, to
Teave-33154799-30419033.d6241206F92ac32efe77880d7221F374@11istserv.unc.edu

For help: Contact GNGreenberg@gmail.com or visit
http://subscribe.occhealthnews.net

Archives are stored at http://archives.occhealthnews.net

dededede
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Subject: Fwd: Envir. Health & its relationship to Occup. Health
From: ralippin@aol.com

Date: Tue, 28 May 2013 23:14:08 -0400

X-Message-Number: 8

Sent from my iPhone
Begin forwarded message:

From: ralippin@aol.com

Date: May 28, 2013, 11:09:29 PM EDT

To: Tee Guidotti <tee.guidotti@gmail.com>

Cc: wk@wolfkirsten.com, Scott Morris <bluesville@ymail.com>, Laura Welch <Lwelch@cpwr.com>,
Tise@prodigy.net

Subject: Re: [occ-env-med-1] Envir. Health & its relationship to Occup. Health

Tee

Good summary

Lennart Levi of The Karolinska Institute believed that work should not only not be dangerous - in the
est of all worlds -work should be health enhancing

ACOEM Taughed at me when I echoed Levi

But all of medicine is too pathology based?

we sure have a Tong way to go to achieve safe and healthy workplaces
we need both individual and institutional efforts

Rick Lippin

>
>
>
>
.i
>
>
>
>
>
>
>
b
>
>
>
>
>
>
>
>
>
>
>
>
> Sent from my iPhone
>

>

on May 28, 2013, at 10:22 PM, Tee Guidotti <tee.guidotti@gmail.com> wrote:

v

>> Having observed the development of these programs for 30 years, I've seen them go through phases,
which can be identified by the terms they were using at the time. I would be curious to know what wolf
thinks, since he is at the center of this.

>>

>> "Quality of working 1ife" was popular in the 1970's but died in the early 1980's. Those people thought
that office decor was everything, believed fervently in the Hawthorne Effect, and thought that
occupational health and safety problems had all been solved. They were idiots.

>>

>> I think that "health promotion in the workplace"™ was an only partially-successful outreach largely
managed by fitness instructors (who were just beginning to professionalize) that emphasized exercise and
spiffy gyms and therefore made the young and healthy healthier. It took a lot of the wind out of the
sails of "preventive medicine™ at the time (altho PM didn't see it that way) by repackaging clinical
prevention and plugging into a richer funding source in the private sector. Some of those people drifted
off and became personal trainers, I would bet. About this time there were also a bunch of certification
programs proliferating to show that people had credentials to run individualized health promotion
activities. There was a marketing feeding frenzy in the early 1980's to sell health promotion programs to
companies.

>>

>> "Worksite health promotion" came along a few years Tater and seemed to have a broader view but still
treated personal health in isolation. Its advocates acted as if it occupational health was icky and
nasty, and somecne else's problem. They much preferred to work in health fairs, clean offices, and spiffy
gyms. Self-respecting medical directors tried to stay clear of these programs until it became obvious
(around 1987 or so) that management really wanted them as recruitment tools, and so it was either get
with the program (because they had strong management champions) or let a fitness instructor launch a
program that would be funded by a painful carve-out from the ch budget.
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>>
>> "wWellness™ them came along and seemed at first to be code for "managing health care costs by reducing
demand and steering health care™ and seemed to be focusing on individual cases of chronic i1lness among
workers, which, of course, is sort of the opposite of promoting wellness. (But it was oriented toward
tertiary prevention, we can grant them that.) But "wellness™ seemed over time to grow into something a
Tittle more comprehensive: "wellness in the workplace"”, and the managers that signed on weren't always
ignoring chs anymore, as their predecessors had done. Remember that bosses in HR and with
responsibilities for this area turn over frequently and the new ones pick up the management fads that are
current when they come into their new assignments. So there is a cohort effect to these things. Also,
graduates from PE, training, and health ed programs were not running the corporate programs at the
operational Tevel much anymore

>>

>> Wellness begat "health and productivity management"”. Now we were getting somewhere. The people
promoting this seemed to have a clue and were able to make the transition between what kept a person at
work and how that person felt and was able to function in their personal 1ife. I think that this was at
least in part a generational thing, because the leaders of the "H&P" school of thought knew a thing or
two about oh

>>

>> The former head of CDC wanted desperately to subordinate NIOSH and turn it into a "center" with a
mission Tike all the other CbC centers, although its separate mission and legislative mandate seemed
clear to us. I believe that she thought ohs was over-emphasized and that NIOSH was over-built for its
purpose. I remember an excruciating NIOSH conference here in Washington in the early 2000's where ohs was
barely mentioned - it was surreal.

>>

>> Now I think that there is a creative synthesis going on and the currently renewed emphasis on stress
in the US (catching up to the EU) is meeting a more nuanced idea of health promotion that follows more of
an Ottawa Charter orientation. Above all, I think that there is a new sense that promoting workers'
health may be good for the employer but it is also very good for the worker and the worker's family, but
that health promotion cannot replace sound chs management.

>>

>> I would be very interested to hear if anyone else has the same impression of how the field developed.
>>

>> TLG

>>

>>

>> On Tue, May 28, 2013 at 1:34 PM, wolf kirsten <wk@wolfkirsten.com> wrote:

>>> I agree very much with you, Laura. oOften, programs do not move beyond individual sclutions. There is
a need for approaches which Took at the psychosocial work environment. The world Health Organization
(WHO) Healthy workplace Model for Action does a good job highlighting a truly integrated and
comprehensive approach and has global relevance:
http://www.who.int/occupational_health/healthy_workplaces/en/index.html.

>>>

>>> Regards,

>>> Wolf

>>>

>>> Wolf Kirsten

>>>

>>> International Health Consulting

>>> Tucsen, USA / Hamburg, Germany

>>> Tel: 1-520-3054956

>>> Twitter: @olfKirsten

>>> Skype: wolf.kirsten

>>> Email: wk@wolfkirsten.com

>>> Internet: www.wolfkirsten.com

>>> Blog: http://wolfkirsten.com/blog

>>>

>>> Begin forwarded message:

>>>

>>>> From: Laura Welch <Lwelch@cpwr.com>

>>>> Date: 28. Mai 2013 07:48:31 GMT-07:00

>>>> To: Occ-Env-Med-L <wk@wolfkirsten.com>

>>>> Cc: Kathy Kirkland <kkirkland@acec.org>

>>>> Subject: RE: [occ-env-med-1] Envir. Health & its relationship to Occup. Health

>>>> Reply-To: Laura welch <Lwelch@cpwr.com>

>>>>
>>>> NIOSH has a webpage on Total worker Health that has a set of principles which outline a model.
The second 1ink is the essential elements. In addition, NIOSH funds 4 centers to conduct research in

this area, and you can see all the on-going research through links on the NIOSH home page for TwH.
>>>>

>>>> A Tot of “integrated” programs are essentially wellness in the workplace - for example, programs
that focus on individual solutions for “stress” at work, and that do not include any assessment of work
organization as a cause of adverse health outcomes.

>>>>

>>>> http://www.cdc.gov/niosh/TwH/

>>>>

>>>> http://www.cdc.gov/niosh/docs/2010-140/pdfs/2010-140.pdf

>>>>

>>>> Laurie
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>>>>
>>>> Laura S welch MD

>>>> Medical Director

>>>> CPWR - The Center for Construction Research and Training

>>>> 8484 Georgia Ave

>>>> Silver Spring MD 20910

>>>> 301-578-8500

>>>> 301-495-8505 (direct)

>>>> 301-578-8572 (fax)

>>>> WWW. CPWr . com

>>>>

>>>>

>>>> From: bounce-33152048-6853406@11istserv.unc.edu [mailto:bounce-33152048-6853406@11istserv.unc.edu] on
Behalf of Andrew Cutz

>>>> Sent: Monday, May 27, 2013 8:18 PM

>>>> To: Laura welch

>>>> Cc: Kathy Kirkland; Andrew Cutz, CIH

>>>> Subject: [occ-env-med-1] Envir. Health & its relationship to Occup. Health

>>>>

>>>> Further to my earlier posting to the GlobalOccHyg List - can you please pin-point "public health
policy' models which would incorporate both environmental and occupational health paradigms? who is
Tooking at the 'Big Picture'?

>>>>

>>>> Best,

>>>>

>>>> Andrew Cutz, CIH

>>>> Markham, Ontario, Canada

>>>> _

>>>> Email: i Personal Matters / Ex. 6

>>>>

>>>>

>>>> FURTHER TO...

>>>> To: globalocchyg-T1ist@yahoogroups.com

>>>> From: andrewcutz@hotmail.com

>>>> Date: Sat, 25 May 2013 20:07:49 -0400

>>>> Subject: [globalocchyg-Tist] Environmental Health and its relationship to Occupational Health
>>>>

>>>>

>>>>

>>>> Saturday, May 25, 2013

>>>>

>>>>

>>>> Dear GlobalNetters and Friends,

>>>>

>>>> I am leooking for a short presentation on 'Environmental Health and its relationship to Occupational
Health'.

>>>> Sounds like a simple question... but is it? where would one start with the comparisons?

>>>>

>>>> Please email me *directly* with any leads at <andrewcutz@hotmail.com>.

>>>>

>>>> Thanks a million,

>>>>

>>>> Andrew Cutz

>>>>

Subject: Sponsor Msg Axion Health: Ready for Flu Season? Is Your PHI and Data Secure?
From: Gary Greenberg <gngreenberg@gmail.com>

Date: Wed, 29 May 2013 00:10:14 -0400

X-Message-Number: 9

From: Marne Brase <mbrase@axionhealth.com>

- *Curious what vaccines will be released this Flu Season?*
- Eager to learn more about delivery methods and the newest
contraindications?

- *Are you looking for an EHR that is HIPAA and NIST-compliant to keep
your data secure?*

- Wish you could chart on an iPad, pull a report for NSHN in minutes,
and take a survey from your smartphone with no worry?

Flu sSeason will be here before we know it. Do you have a program in place?
Do you know what vaccines will be available? Are you curious if there is a
solution available with pre-populated data including lot numbers and
package inserts, bar code scanning capabilities, ease of charting
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electronically, speed of vaccinating your employees in a single event, and
the ability to report in real time?

Join us for a big event:

- Learn *What is New with Flu this 2013-2014* season. Axion Health's
knowledge sharing program will feature a clinical webinar with details on
what Flu vaccines will be available and the Tlatest industry releases.
Availability is Timited. Sign up
today<http://www.axionhealth.com/upceming/webinars>

- Plus, ask to replay the recent demo of ReadySet 4, a web-based
solution that offers Flu Program Management. This product webinar featured
guest speaker, Linda Good, RN, PhD, Director of EHS at Scripps Health.

As you planning to chart on an iPad for a Flu event? Do you have any

concerns about privacy or exposed data? Axion Health proudly announces that

ReadySet 4 is both HIPAA and NIST-compliant. with the growing importance of

security especially in mobile use, Axion Health has taken extra precautions

to ensure your data is secure. Read
more<http://www.axionhealth.com/news/press-releases/145-news/press-releases/press-releases/206-axion-
healths-hipaa-and-nist-compliance-provides-customers-with-peace-of-mind-with-secure-data>

ReadySet 4 is a mobile friendly and 100% paperless software with dynamic
clinical decision support at point of care. Proven to reduce errors and
increase compliance, our web-based solution streamlines your processes and
provides your organization with accurate real-time reporting anywhere with
Internet. Call today for a demo! 1-877-770-3073 or email
sales@axionhealth.com.

Axion Health continues to be a proud sponsor of the Occ-Env-Med-L ListServ.
They are dedicated to improving workforce health and safety management with
web-based solutions supported on mebile devices and passionate about
sharing industry findings.

For more information about Axion Health click here
<http://axionhealth.com/occ-env-med-1>or
contact marketing@axionhealth.com.
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END OF DIGEST

You are currently subscribed to occ-env-med-1 axsd: cogliano.vincent@epa.gov

To unsubscribe send a blank email from your subscribed address to leave-33156941-
62701352.be8dafe7c317e¢99da964a54f7de9502b@1istserv.unc.edu

To send a message to our entire community, please address it to Occ-Env-Med-L@listserv.unc.edu
This is the free Discussion Forum for Clinical & Public Health professiocnals in Occupational &
Environmental Medicine (exposure-related human disease).

originated at Duke University in 1993, it now is centered at Univ. N. Carolina School of Public Health,
where it is still managed by Gary Greenberg, MD

Please contact GNGreenberg@gmail.com for any questions.
websites:
Searchable archives: http://archives.occhealthnews.net
Disclaimer of opinions: http://disclaimer.occchealthnews.net
Rules of behavior: http://rules.occchealthnews.net
Sponsors of this free forum: http://sponsors.occhealthnews.net
Sponsorship opportunities to maintain this resource: http://sponsorship.occhealthnews.net

ED_002435_00001756-00017



